TRIBAL CASINOS AND SECONDHAND SMOKE

The Economic Record

“We wish to have casinos join the ranks of other businesses and public entities that are completely smoke-free environments. Every individual in our society should have the right to breathe safe, sweet air. That should be our creed”.  Jack Lipman, Director, National Federation of Casino Employees, “Support for Smokefree Gambling”, Americans for Nonsmokers’ Rights, Oct. 2004
· The California Smoke-free Workplace Law prohibits smoking in enclosed workplaces including non-tribal gaming clubs and casinos.  If a non-tribal gaming club or casino has employees, smoking is prohibited inside that establishment, just as it is in virtually all other workplaces in California. California Labor Code Section 6404.5 

· Smoking bans went into effect for non-tribal gaming clubs in January 1998.  Taxable Sales Figures from the California Board of Equalization show that in establishments licensed to serve alcohol - including gaming clubs and casinos that serve alcohol – revenues began a steady and sustained increase, often by more than 5% per quarter. California Board of Equalization, 2004. 

· American Indian casinos and gaming clubs on tribal land are controlled by sovereign entities – the tribes.  Therefore, they are not subject to California state law unless the law is included in an agreement known as a “Compact” between state or local governments and the tribe; OR casino management voluntarily adopts a smoke-free policy. 

· Sixty-one Indian casinos currently operate in 26 California counties. They employ over 60,000 workers.  At current rates of expansion, the number of employees in tribal gaming and resort facilities is estimated to reach over 80,000 in the near future.  Less than twenty percent (20%) of Indian casino employees are enrolled members of tribes.  “U.S. Labor Laws Apply to Tribes, Court Says”, San Diego Union Tribune February 10, 2007.

· Current expansion of tribal casinos into tribal gaming resorts is greatly increasing the number of workers on sovereign properties who are unprotected by the California Smoke-free Workplace Law. The Cache Creek Casino and Resort became the largest employer in Yolo County in 2004, surpassing UC Davis in number of employees. 

· Smoke-free casinos in other locations have a proven track record of economic success, such as the Dover Downs Gaming and Entertainment Company, which reported a 13.8% increase in gaming revenue since Delaware went smoke-free in 2003.  Americans for Nonsmokers’ Rights Update, Winter 2004. 

The economic burden of smoking in California amounted to $15.8 billion dollars annually, according to a university study. The true cost of smoking was $475 per Californian and $3,331 per smoker.  Direct costs of smoking, including medical expenses and lost productivity to California Counties ranged from $392 per resident in Santa Clara County to $1,022 per resident in Trinity County.  The Cost of Smoking In California, W. Max, D. Rice et al; December 2002. 

“Going smoke-free is just good business.” Mitchell Etess, Executive Vice President of the Mohegan Sun Casino - Associated Press, April 17, 2001;Casino Support for Smokefree Gambling, Americans for Nonsmokers’ Rights 2004.






